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Talents Training Model, Labor Market and College

Graduates Employment
MA Ting-qi
(Institute of Higher Education, Wuhan University of Technology, Wuhan 430070, China)

Abstract: Full employment of college graduates is determined by the talents training
quality of higher education as well as the mechanism of supply and demand in the labor mar-
ket. The difficulty of college graduates employment is attributed to the higher education by
the public; in fact, defects of the labor market may be the real fundamental reasons. Labor
market segmentation leads to the low rate of college graduates allocation, and the value ori-
entation of talents training in higher education is lost due to the failure of the information
system of the labor market. Therefore, to promote full employment depends on the reform
and innovation of talents training model in higher education, also depends on the reform and
development of labor market.
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